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The following guide contains a list of potential partners for Chapter Expectations 
Programming. Most of the specific contacts listed may have partnered with fraternities and 

sororities in the past, however you are encouraged to create new programming 
opportunities outside of what you may find in this guide.  
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Fraternity and Sorority Leadership Summit Attendance 
Each year in the fall and spring, FSL hosts the Fraternity and Sorority Leadership Summit 
(FSLS). This Summit is intended for executive positions only. At this day-long conference, 
students will build community, strengthen their leadership skills, and work on community-
wide issues. 
 

Fall & Spring New Member 101 Sessions (when applicable) 
Each semester, FSL hosts 
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Chapter must have 90% of the chapter membership (including new members) participate in 
wellness education programming for the evaluation to be approved. Each chapter must 
submit five (5) hours of community service per chapter member to receive approval for that 
program category. All six wellness education programs must be completed to receive 
recognition for the next academic year. Resources for programming are provided below, but 
chapters are encouraged to use additional community or campus resources to fulfill these 
programming requirements. 
 
Program Evaluation forms should be completed and submitted via Involved for each 
program and will be evaluated by staff members in the department. Chapters must upload 
an agenda, slides, a facilitator guide, or other evidence of the content delivered to the chapter. 
Additionally, chapters will be required to upload additional documentation and can choose 
between a roster of attendees or photo of the event. 
 
Chapters are encouraged to host or attend programs that will simultaneously fulfill Chapter 
Expectations requirements and inter/national organization requirements. A program must 
meet at least 1 learning outcome per wellness education category. See below for the specific 
learning outcomes associated with each category. 
 
Chapters with a membership total below 10 members are encouraged to collaborate with 
their chapter coach to develop an action plan for fulfilling the requirements in this document 
or request flexibility with the chapter expectations requirements. 
 
We encourage programs that are led by (or done in collaboration with) knowledgeable 
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NOTE: This option requires a separate meeting with Helena 
where the unique needs of your chapter are discussed, and 
all live presentations must be provided within working 
hours (8:30am-4:30pm, Monday-Friday). 
 

Office of Fraternity & Sorority 
Life 

Email your chapter coach to collaborate on a presentation 
for your organization. Staff members can personalize 
presentations for the needs of your organization and/or 
connect you with additional resources. 
 

Inter/national Organization You inter/national organization may have Hazing 
Prevention programming available that can be facilitated 
by chapter members, inter/national staff, or alumni 
volunteers. 
 

 
 

Diversity and Inclusion Programming 
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Sexual Assault/Violence Prevention Programming  
Sexual assault and relationship violence are significant problems in the world, and 
specifically on college campuses. This program should help chapters demonstrate a 
commitment to eradicating these issues. Sexual Assault/Violence Prevention Programming 
can be submitted for review on Involved here. 
 
Learning Outcomes: 

As a result of participating in sexual assault/violence prevention programming: 
- Members will gain the skills necessary to intervene when encountering situations 

involving sexual assault/power-based personal violence. 
- Members will learn how to promote a culture of awareness about the myths and 

realities of sexual assault/violence on college campuses and within 
fraternity/sorority life. 

- Members will enhance awareness of resources on campus and/or in the local 
community related to sexual assault prevention.  

 
Sexual Assault/Violence Prevention Programming Resources: 

 

Person/Organization 
 
Office of Institutional Equity 
Anne E. Bergen-Aurand 
 
Life Crisis Center, Inc. 
Summer Miles 
 
 

Contact Information 
 
aebergen-aurand@salisbury.edu 
 
 
smiles@lifecrisiscenter.org 

Mental Health and Wellness Programming 
Mental health is crucial to student success and overall well-being. Through this program, 
students will be able to highlight key focuses for their chapter around mental health and 
learn how to respond to chapter members in need while reducing social stigma of mental 
illness. Mental Health and Wellness Programming can be submitted for review on the 
Involved Link here. 
 
Learning Outcomes: 

As a result of participating in mental health and wellness programming: 
- Members will learn information about mental health and wellness and identify 

stigmas associated with mental health. 
- Members will develop skills necessary to understand their own mental health and 

the mental health of others. 
- Members will learn to recognize signs of unsafe and unhealthy behaviors that may 

be indicators of a mental health concern.

-
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Mental Health & Wellness Programming Resources: 
 

Person/Organization 
 

Contact Information 
 

Community Service Programming 
Chapters are expected to create opportunities for each of their members to engage in at 
least five (5) hours of service each semester. Community service is defined here as direct, 
hands-on service as opposed to 
philanthropy/fundraising, which is not considered a fulfillment of this expectation. 
Community Service programming hours can be submitted for review on Involved here. 
 
Learning Outcomes: 

As a result of participating in direct, hands-on service for a community organization: 
- Members will understand the importance of community service. 
- Members will promote a culture of and appreciation for service to the wider 

community. 
- Members will understand the difference between direct service and philanthropy.  

 
Community Service Programming Resources: 

 

Person/Organization 
 
Volunteer Center 
Amanda Clem 
 

Contact Information 
 
alclem@salisbury.edu 

 


